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THE PREMIER ACADEMY         
      
BEHAVIOUR POLICY 
 
Statement of Intent 
The Premier Academy believes that in order to facilitate teaching and learning, positive desirable 
behaviour must be demonstrated in all aspects of Academy life. 
 
The quality of learning and quality of behaviour are two of the most important variables within the 
Academy. Both of these must work together in order to ensure success for children. 
 
Positive behaviour enables the learning process to progress and ensures good academic, social 
and community development. 
 
Therefore, The Premier Academy is committed to: 

• Promoting desired behaviour; 

• Promoting self-esteem, self-discipline, proper regard for authority, and positive relationships 
based on mutual respect; 

• Ensuring equality and fair treatment for all;  

• Praising desirable behaviour; 

• Challenging and disciplining undesirable / unacceptable behaviour; 

• Providing a safe environment, free from disruption, violence, discrimination, bullying and any 
form of harassment; 

• Encouraging positive relationships with parents / carers;  

• Developing relationships with our children to enable early intervention; 

• A shared approach, which involves children in the implementation of the Academy’s Policy and 
associated procedures; 

• Promoting a culture of praise and encouragement in which all children can achieve. 
 
Legal Framework 
This Policy has due regard to all relevant legislation and statutory guidance including, but not 
limited to the following:  

• The Education Act 1996 

• The Education Act 2002 

• The Equality Act 2010 

• The Education and Inspections Act 2006 

• The Health Act 2006 

• The School Information (England) Regulations 2008 

• DfE ‘Behaviour and discipline in schools’ 2016 
 
This Policy works in conjunction with the following Academy policies: 

• Child Protection and Safeguarding Policy 

• Anti-bullying Policy 

• Positive Handling & Use of Reasonable Force Policy and Procedure 

• Exclusion Policy 
 
Key Roles and Responsibilities 
The Governing Body has: 

• Overall responsibility for the implementation of this Policy and its procedures; 

• Overall responsibility for ensuring that this Policy, as written, does not discriminate on any 
grounds; 
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• Responsibility for handling complaints regarding this Policy, as outlined in the Academy’s 
Complaints Policy.  

 
Staff, including teachers and support staff are responsible for: 

• The day-to-day implementation and management of this Policy and its procedures; 

• Following this Policy and ensuring children do so too; 

• Ensuring this Policy is implemented fairly and consistently; 

• Creating a supportive and high quality learning environment and teaching positive behaviour 
for learning. 

 
Parents / carers are responsible for: 

• Promoting positive behaviour for learning and modelling acceptable behaviour in the home. 

• Following Academy policy and procedure whilst on the Academy site and / or representing the 
Academy.  

 
Children are responsible for: 

• Their own behaviour both inside the Academy and out in the wider community; 

• Their social and learning environment and the reporting of all unacceptable behaviour to a 
trusted member of Academy staff. 

 
Definitions 
For the purpose of this Policy, the Academy defines “unacceptable behaviour” as: behaviour which 
may disrupt the education of the perpetrator and / or others, including, but not limited to:  

• Shouting in class; 

• Talking when others are speaking; 

• Swinging on chairs; 

• Fidgeting; 

• Running around the classroom or buildings; 

• Inappropriate body language with others, such as not keeping hands to oneself; 

• Throwing items either in the classroom or on the playground; 

• Failure to complete classwork and not concentrating on tasks; 

• Rudeness and not using manners; 

• Telling lies; 

• Not following classroom rules; 

• Disruption on Academy and public transport;  

• Graffiti. 
 

“Unacceptable behaviour” may be escalated as “serious unacceptable behaviour” depending on 
the behaviour breach. 
 
For the purpose of this Policy, the Academy defines “serious unacceptable behaviour” as: any 
behaviour which may cause harm to oneself or others, damage the reputation of the Academy 
within the wider community, and / or any illegal behaviour, including, but not limited to: 

• Discrimination – not giving equal respect to an individual on the basis of disability, gender, 
race, religion, age etc.; 

• Harassment – behaviour towards others which is unwanted, offensive and affects the dignity of 
the individual or group of individuals; 

• Vexatious behaviour – deliberately acting in a manner so as to cause annoyance or irritation; 

• Bullying – a type of harassment which involves criticism, personal abuse or persistent actions 
which humiliate, intimidate, frighten or demean the individual; 

• Cyberbullying – the use of electronic communication to bully a person, typically by sending 
messages of an intimidating or threatening nature; 
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• Possession of legal or illegal drugs, alcohol or tobacco; 

• Possession of banned / dangerous items; 

• Refusing to comply with disciplinary sanctions; 

• Theft; 

• Swearing, racist remarks or threatening language; 

• Fighting or aggression, including spitting and biting. 
 
Staff Training 
The Academy recognise that early intervention can prevent misbehaviour. As such, teachers 
receive training in identifying problems before they escalate; this can be behavioural problems in 
the classroom and / or during break and lunchtime. 
 
Staff receive ongoing training as part of their development. 
 
Expectations 
At The Premier Academy positive, desirable behaviour is promoted by teaching children the value 
of: 
 
Mutual respect – showing respect and valuing each other regardless of race, religion, gender, 
disability etc. Bullying or racial harassment is not tolerated and appropriate action will be taken to 
deal with any such incidences. 
 
Tolerance – an understanding and acceptance of each other’s differences, strengths, 
weaknesses. 
 
Celebration of strengths – sharing of good behaviour; recognising the importance of working 
together to develop strengths. 
 
Honesty – teaching children the importance of being open and honest, recognising and praising 
children for their honesty. 
 
Caring – promoting a caring ethos between children and adults; being polite and courteous 
towards each other. 
 
Accepting responsibility – children learning to accept responsibility for both learning and 
behaviour. 
 
In addition to the Academy values, children are expected to: 

• Conduct themselves around the premises in a safe, sensible and respectful manner; 

• Follow reasonable instructions given by Academy adults; 

• Behave in a reasonable and polite manner towards all staff and children; 

• Follow classroom rules and procedures; 

• Complete classwork as requested; 

• Report unacceptable behaviour; 

• Show respect for their learning environment. 
 
The Academy will ensure that children follow the values and expected code of conduct by teaching 
them how to behave sensibly, such as how to: 

• Line up in groups when entering or leaving the classroom or Academy premises; 

• Sit appropriately on chairs, hall floor, benches etc.; 

• Use appropriate voice levels and language, including manners; 

• Raise their hands when they wish to speak in class or assemblies; 

• Model good behaviour to others; 



4 
 

• Work as a team and respect others’ views, beliefs and faiths when engaging in tasks. 
 
Desirable Behaviour 
To promote desirable behaviour a range of strategies are used at different times in different 
situations appropriate to the individual uniqueness of each child. These include: 

• Modelling of the Academy’s values; 

• PSHE sessions to supplement the ethos and values of the Academy; 

• Ensuring the classroom and resources are arranged to facilitate a positive classroom climate; 

• Establishing class rules, keeping to them, making sure the children know them; 

• Making sure staff members are sufficiently planned, organised and ready for lessons; 

• Maintenance of a high profile in the classroom, circulating, scanning the classroom, using eye 
contact, intervening as appropriate, asking questions; 

• Praising and celebrating appropriate behaviour via, for example:  
▪ Smiles, positive looks / comments, praise, stickers and sticker charts, smiley face logs / 

charts, house points, credits (as appropriate to age); 
▪ Commendations when the appropriate number of credits has been achieved; 
▪ Star of the week / termly certificates; 
▪ Contact with parents to inform them of improvement in behaviour (if applicable). 

• Noticing misbehaviour and dealing with it appropriately. 
 
Misbehaviour 
Unacceptable behaviour is not tolerated at The Premier Academy. 
 
Breaking any of the rules laid out in this Policy will lead to sanctions as appropriate. 
 
Misbehaviour is dealt with in terms of what is agreed, acceptable behaviour as outlined by the 
Academy’s values. Misbehaviour that impacts on these values, and consequently the learning and 
safety of the misbehaving child and / or others, must be managed effectively.  
 
The usual procedures (the stage of initiation may vary according to the severity of the 
unacceptable behaviour) to follow are: 

• Using eye contact and facial expression to refocus the child; 

• Speaking to the child; giving a clear reminder of expected behaviour; 

• Providing a recorded warning or short series of warnings (via name on board, movement on a 
traffic light system etc.); 

• Spending break or lunch to reflect and / or be coached on appropriate behaviour; 

• Sending a child to a colleague for a ‘cooling off’ period, usually a year group colleague or 
appropriate middle manager; 

• Involving parents and looking at ways of working together; use of positive contact – (Risk 
Assessment Support Plan); 

• Keeping a running record of misbehaviours which the child knows is being kept (ABC log); 

• Building in privileges, the loss of which will become a sanction; 

• The use of behaviour logs, incident reports, positive reports, targeted daily reports and home-
school reports; 

• Physical intervention and / or restriction of non-compliant children putting themselves or others 
at risk or disrupting the learning environment; 

• A set period of low ratio intervention; 

• Behaviour mentoring sessions; 

• A period(s) of seclusion; 

• A period of exclusion. 
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Any form of physical intervention must comply with the Positive Handling and Use of Reasonable 
Force Policy. 
 
In extreme cases where a child has been excluded, a parent / carer will be contacted to remove 
their child from the site under the terms and conditions of the Exclusion Policy and a re-integration 
meeting with the parents will take place at a mutually convenient time before the child is 
reintegrated. 
 
Seclusion  
The Academy may decide to move a child to a separate room away from other children for a 
limited period – this is known as seclusion. 
 
The Academy will only move a child to seclusion where absolutely necessary, and where the 
process outlined in this Policy has been followed and has failed to resolve the behaviour issue. 
 
The Academy will ensure that a child’s health and safety is not compromised during their time in 
seclusion, and that any additional requirements, such as special educational needs, are met. 
 
The amount of time that a child spends in seclusion is up to the Academy to decide. This could be 
for more than one school day but the child will not be kept in seclusion any longer than necessary.  
 
Appropriate work will be set by their class teacher. 
 
Suitable arrangements concerning break, lunchtime eating arrangements and end of the day 
collection will be made and discussed with the child prior to starting the period of seclusion.  
 
Record Keeping 
Any member of staff who witnesses a display of unacceptable behaviour, or who issues any 
sanction to a child, must report this to the class teacher using an Behaviour Incident Reporting 
Form and / or an ABC, as appropriate. The HELPAS Hub keep a record of all reported incidents. 
 
Searching 
Staff members may use common law to search children, with their consent, for any item, including 
their pockets, backpacks, lockers and classroom trays. 
 
Under part 2, section 2 of the Education Act 2011, teachers are authorised by the Governing Body 
to search for any prohibited / dangerous item including, but not limited to, tobacco and cigarette 
papers, illegal drugs, and alcohol, without the consent of the child, provided that they have 
reasonable grounds for suspecting that the child is in possession of a prohibited / dangerous item. 
 
Searches will be conducted by a same-sex member of staff, with another same-sex staff member 
as a witness, unless there is a risk that serious harm will be caused to any person(s) if the search 
is not done immediately, and it is not practicable to summon another member of staff. 
 
Staff members may instruct a child to remove outer clothing, including hats, scarves, shoes and 
coats. 
 
A child’s possessions will only be searched in the presence of the child and another member of 
staff, unless there is a risk that serious harm will be caused to any person(s) if the search is not 
done immediately, and it is not practicable to summon another member of staff. 
 
Staff members may use reasonable force, given the circumstances, when conducting a search for 
alcohol, illegal drugs or tobacco products. 
 

http://www.legislation.gov.uk/ukpga/2011/21/section/2/enacted
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Any staff member, except for security staff, may refuse to conduct a search. 
 
Following a search, the Academy will contact the parents / carers to advise them of the 
procedures which were undertaken. 
 
Confiscation 
A staff member carrying out a search can confiscate anything they have reasonable grounds to 
suspect is a prohibited / dangerous item.  
 
If the child has possession of illegal items, the police will be called for the removal of the item(s). 
 
Parents / carers will be informed of any confiscated item and may be required to collect the item 
(unless the item relates to alcohol, illegal drugs or tobacco), from the Atrium. 
 
Out Of Academy Behaviour – including Online Conduct 
Whilst this Policy refers mainly to the behaviours of children within the Academy premises, the 
Academy reserves the right to discipline beyond the Academy gate. 
 
This Policy covers any unacceptable behaviour when a child is: 

• Wearing Academy uniform; 

• Travelling to or from the Academy;  

• Taking part in an Academy organised or Academy related activity; 

• Posing a threat to another child or member of the public in person / online or in any other 
written communication;  

• Potentially adversely affecting the reputation of the Academy.  
 
In the incidences above, the Academy may notify the police of any actions taken against a child. If 
the behaviour is criminal or causes threat to a member of the public, the police will always be 
informed.  
 
Any bullying witnessed outside of the Academy premises and reported to a member of staff, will 
be dealt with in accordance with the Academy’s Anti-bullying Policy.  
 
The Academy will impose the same behaviour sanctions for bullying incidents and non-criminal 
unacceptable behaviour which are witnessed outside of the Academy premises, as would be 
imposed for the same behaviour conducted on Academy premises. 
 
Sanctions may be given for unacceptable behaviour when off the Academy premises which 
undermines any of the expectations outlined in this Policy. Sanctions may be in the form of 
withdrawal of privileges, fixed term exclusion or in very serious cases, permanent exclusion. In 
issuing sanctions, the following will be taken into account:  

• The severity of the misbehaviour;  

• The extent to which the reputation of the Academy has been affected;  

• Whether children were directly identifiable as being a member of the Academy;  

• The extent to which the behaviour in question might pose a threat to another child or member 
of staff (e.g. bullying / cyber-bullying or insulting a member of staff). 

 
Complaints from members of the public about unacceptable behaviour by children at the Academy 
are taken very seriously and will be dealt with in accordance with the Complaints Policy. 
 
Monitoring and Review 
This Policy is reviewed by the Governing Body every two years. The next scheduled review for this 
Policy is June 2021.  
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Appendix A – Managing Misbehaviour Flowchart 
 
 

 First Steps – Learning Environment Inside / Outside 

• Praising positive behaviour 

• Ignoring low level disruptive behaviour 

• Suitable eye contact and / or gentle reminder / discussion with the 

misbehaving child 

Next Steps – Learning Environment Inside / Outside 

• Verbal warning (traffic light system / name on the board) 

• Moving places 

• Talking privately with the misbehaving child 

• ‘Time out’ in another class / suitable location 

Low Level Sanctions 

• Break and / or lunchtime reflection 

• Losing privileges i.e. losing football at lunch / extra computer time / golden 

time 

• Single lesson isolation i.e. working in another class 

Escalation and Contact Point 

• Contact Year Group Leader 

• Contact HELPAS Hub 

• Contact SENDCo 

• Contact Behaviour Support Team 

Higher Level Consequences 

• Daily behaviour report 

• Home-school log 

• Meeting with parents / carers 

• In-house isolation / seclusion 

• Involving other agencies as relevant 

• Exclusions (only in extreme situations) 


